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EFFECT CF AN ALL-VOLUNTEER FORCE ON INPUT INTO THE SCHOOL
OF MILl fARY SCIENCES, OFFICER TRAINING PROGRAM 3

i. INTRODUCrION -- attitude, and demographic characteristics. The
data -obtained for this study present general trends

With the implementation of the volunteer which can provide a useful basis for assessing the
force, personnel concerned with national defense probable impact of zero-draft conditions oi input
ant security have questioned whether a sufficient into one of the major Air Force officer training
number of volunteers will be available to meet programs.
military commitments in the draft-free era.
Surveys of prtvalent attitudes of military and
civilian personnel toward voluntary service as well Ii. NMETHOD
as actual experience under lowered or non-existent
draft call periods have given the services some Biographical and attitude survey forms were
indication of the impact of the volunteer concept administered to 3,931 male officer trainees during
on the overall number and quality of personnel the first week of training in the School of Military
who can be expected to enter the armed forces Sciences, Officer (SMS-O) (now called Officer
under draft-free conditions (Hause & Fisher, 1968; Training School), at Lackland Air Force Base,
Cook, 1970; Cook & White, 1970; Rhode, Gelke & Texas. The population included male trainees who
Cook, 1970; Gates Commission Report, 1970; entered in ,asses 72-01 through 73-03.
Valentine & Vitola, 1970; Saber Volunteer
SReport, 1971; Vitola & Valentine, 1971; Each trainee completed an Officer Attitude
HumRRO, 1972; Vitola & Alley, 1972). Survey, PA 7010. The answer sheet contained no

In the area of officer procurement, results of name identification and there was a clear
research imply that the draft has, in the past, had a statement that responses were to be kept strictly
substantial effect on the flow and quality of confidential and used for research purposes only.
personnel into officer commissioning programs Air Force Officer Qualifying Test (AFOQT) scores
(Fechter, 1967; Nichols, Saeger, Driessnack, House for each respondent were obtained from class
& Reid, 1971). In Air Force research, one study of rosters and matched to survey data by Social
AFROTC cadets indicated that enrollments into Security Account Number (SSAN).
advanced training are motivated to some extent by In the analyses, comparisons were made
draft pressure and that there are significant between groups of officer trainees categorized by

differences in aptitude between self- and draft- their expressed attitude toward military servicemotivated cadets (Guinn, Alley & Farmer, 1971). under zero-draft conditions and their draft
Another survey of Officer Training School vulnerability based on assigned draft lottery
students estimated the percentage of true number. Classification of trainees by attitude
volunteers entering that officer training program toward voluntary military service was based on a
ranged from 36 to 54 percent depending on the survey question concerning their willingness to
particular method of estimation used (Chapel & enter officer training in the absence of the draft.
Albright, 1971). To date, no research has been Draft vulnerability for non-prior service trainees
accomplished to give insight into the attitudes of was derived from their ordinal position in the draft
preconimissloned officer candidates toward lottery sequence. Trainees with numbers I through
voluntary military service since the military pay 122 were identified as the high vulnerability
raise became effective in November, 1971. To group; those with numbers 123 through 244 as the
provide information of this type, this study was medium vulnerability group; and thos with
designed to estimate the effect of the draft on numbers 245 through 366 as the low vulnerability
officer input into the School of Military Sciences,

group. Prior-service trainees, a majority of whomOfficer, during fiscal year 1972 and part of R"cl etrdsriebfreteetbiheto h
entered service before the establishment of theyear 1973 and the extent to which these officer draft lottery system, were not classified by draft

candidates might choose to enter officer training vulnerablity-
in the absence of the draft. Comparisons were v
made between prior service and non-prior service, Further comparisons were made between
prospective pilots and navigators, and self- and groups of subjects categorized !,y prior service/
draft-motivated trainees on the basi of aptitude, nov-prior service, rated/non-rated, and draft/self-

S.



motivated status. Prior-serv!ce personnel included Table 1. From the variation in expressed volunteer
all trainees who had prevtoui enlisted service attitude among vulnerability grovps, it appears
before entering officer training. These trainees that actual or perceived draft pressure is a definiteincluded entrants who had been selected for motivating factor in influencing young college
programs such as the Airman Education and graduates to enter officer training. In the total
Commissioning Program (AECP), Bootstrap, fnd non-prior service trainee group, 28 percent
the Airman Commissioning Program. Rated/non- indicated that they definitely or probably would
rated status was based on the individual's survey not have entered military service in a draft-free
response regarding his anticipated assignment after environment and 58 percent expressed a definite
completion of SMS-O training. Potential rated or probable intent toward volunteerism. These
personnel included those trainees who indicated percentages are quite similar to the atiitudes
that their next scheduled assignment was to expressed by AFROTC cadets (Guinn et al,
undergraduate pilot or navigator training. Those 1971). In response to the same question, 56
non-prior service (NPS) personnel who did not percent of all AFROTC cadets in advanced
indicate they were scheduled for some type of training expressed a favorable attitude toward
rated training were included only in the total NPS voluntary military service with 30 percent
and total SMS-O analyses. Non-rated personnel expressing a negative attitude. Of special note is
included those prior-service trainees who indicated the larger proportion of the prior service trainees
their next anticipated assignment was entrance expressing a volunteer attitude (73 percent). These
into a non-rated technical training course or direct trainees were not categorized by draft vulner-
assignment to the field in a non-rated specialty. ability since a majority of Wris group had no

lottery number when they entered service. BasedDraft motivation groups of primary interest on these percentages, it appears that the recently
were categorized into self-motivated (true volun- onthes perc agesmit s that t ntestablished Airman Commissionibg Program andteer) and draft-motivated (non-volunteer) trainees. educational programs such as AECF and Bootstrap
Draft-motivated trainees included those subjects would provide a valuable source of junior officers
with high vulnerability who stated that they in a volunteer environment. Moreover, previous
definitely or probably would not have entered research has indicated that officer Input from the
officer training if there had been no draft, various educational programs leading to college
Included in the self-motivated group (true degree and subsequent commissioning not only
volunteers) were trainees who expressed definite
or probable willingness to enter officer training in caress motivation (Shenk, 1972).
the absence of the draft and were included in the
low vulnerability category indicating little or no A further breakdown of the total group into
draft pr-- . e to enter service, tentative rated/non-rated status indicated a differ-

ence in attitude toward voluntary military serviceThe significance of differences between sub- among prospective pilots, navigators, and non-
groups of interest was determined by results of ci rated personicl Among the non-prior service
square analyses or t-tests, where appropriate, personnel, 62 percent of the potential pilots, and

50 percent of the navigators -xpressed a volunteer
attitude (see Tables 2 throuO 4). For the

Ill. RESULTS AND SCUSSION prior-service group, 70 percent of tie pilots, 46
percent of the navigators, and 75 percent of dieEWtent of Draft Motivation on-rated personnel indicated a shnilar attitude. it

One of the major questions asssociated with die should be noted that 86 percent of all prior-service
implementation of the volunteer force is whether a trainees are categorized as non-rated. The smaller
sizcablc proportion of the officer training input proportion of prior-service navigators expressing
has been influenced by draft pressure to enter volunteerism may be somewhat unreliable since
training. If the amount of draft pressure is found only four percent of the prior-service group
to be minfmal among the trainees in the School of (N=37) were considered potential navigator
Military ScLences, Officer training program, then persolutel.
no problem in attracting a sufficient number of A comparison betwcon the results of this suPivY
college graduates to fulfill junior officer re. with results of a 1971 AFROTC cadet survey
quirernents for that training would be antlcipated, irdates that the rated argfoups of officer

Expressed attitude by vulnerability category for trainees in the Schol of Military Sciences program
prior and non-prior service trainces is presented in expressed a lesser degree of volunteeriLsu and a

6
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Table 1. Distribution of Total Sample for Categories of Attitudes Toward
Voluntary Military Service by Draft Lottery Sequence by Service Category

Olstv~butlon by Attitude CategorY

oaf In Ito or Definite or
Probable Probable Total,sraft Volunteer UndecIded Non-Volunteer GroupS.S$rvice Vulnerlbil ty

Categorya Categoryb N Col % N Col % N Cot % N Col %

Non-prior ffigb N 807 46 276 64 608c 72 1691 56
service (NPS) Row% 48 16 36 100

Medium N 539 30 137 32 221 26 897 29
Row % 60 15 25 100

Low N 42 3d 24 15 4 20 2 458 15
Row % 93 3 4 100

Total NPS N 1769 100 428 100 849 100 3046 100
Row % 58 14 28 100

Prior service Total PS N 646 102 137 885
* (PS) Row % 73 12 15 100

Total (NPS & PS) N 2415 530 986 3931
Row % 61 14 25 100

aService category is based on the following:
Non.prior service - those officer trainees without any prior military service.
Prior service - Includes AECP, Bootstrap, and Airman Cornmlssioning Program trainees.

bDta vulnerab oups are based on draft lottery numbers:
digm vulnerability - lottery numbers 1-122

ediu ility -lottery numbers 123-244
Low vulnerability .lottery numbers 245-366

"Those officer trainees defined as draft-motivated.
dThose officer trainees defined as self-motivated.

Table Z Ditribution of Potential Pilot Sample for Categories of Attitudes
Toward Voluntary Military Service by Draft Lottery Sequence by Service Category

DistrIbutIon by Attitude Category

Oaf nite or Definite or
Draftl R~obabie Total

sraft tolunt Undecided Non-Voluntee QroupService VutnetIbU~ty_____
Caiteorya Catetlry* W Cal % N Col % N Cot% N Col %

Non-prior Hl9i N 538 45 167 65 3 17C 6? 1022 53
service (NPS) Row% 53 16 31 100

Meduim N 360 30 82 32 134 29 576 30
Row % 63 14 23 100

Low N 29 3d 25 10 3 14 3 317 17
Row % 92 3 5 100

Tot NPS N 1191 100 259 100 465 100 1915
Row% 62 14 24 100 100

Prior Seonic Tota PS. N 62 11 16 89
(PS) Row % 70 12 18 100

Total (NPS& PS) N 1253 270 481 2004
Row % 63 13 24 100

IlSeItke cateqory is bmtd on the (ollowin
Non-ptior scrvice - those officer tr=&a without a.iy p*v miliarMy svice
Prior strvce - i6dudes AECP. Bootmcap, amd Airman Commu"V otlr ceslam

b~taft vulneasb~ie Wop ebed on dtaft lottery numbers.
Nigqth vur~nrm , • ayry numbes 14122
M' • ~edl vmlncrab~y lotte-y numbets 123-244
'\ Low-uababr y -lottery numbett 245-366

'Thos offictr trakw inerm &fb IENO adM-04"tw.
4Tlbae officer traed c&o as acl-'motlvamad.
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Table 3. Distribution of Potentia! Navigator Sample for Categorties of Attitudes
Toward Voluntary Military Service by Draft Lottery Sequence by Service Category

Distribution bY Attitude Category

Definite or Definite or
Draft Probable Probable TotalService VuinrlbiDrft Volunteer Undecided Norn*Voluntear Group

categoroP/ Category
0  N Col % N Col % N Col % N Cot %

Non.prior High N 237 47 102 65 263C 78 602 60
service (NPS) Row % 39 17 44 100

Medium N 155 31 49 31 71 21 275 28
Row % 56 18 26 100

Low N 1 10d 22 5 4 5 1 120 12
Row % 92 4 4 100

Total NPS N 502 100 156 100 339 100 997 100
Row % 50 16 34 100

Prior service Total PS N 17 8 12 37
(PS) Row % 46 22 32 100

Total (NPS & PS) N 519 164 351 1034
Row % 50 34 100

aStrvicc category is based on the following:
Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commsissioning Program Trainees.

bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability lottery numbers 123-2 *4
Low vulnerabitity • lotte.7y numbers 245-366

CT,,se ftficer trainees defined as draft--motivated.
dThose officer trainees defined as self-motivated.

Table 4. Distribution of Prior-Service Potential Non-Rated Sample for
Categories of Attitudes Touird Voluntaty Military Service

Definite or Definite or
service Probable Probabi Non-t.
CaleJry Volunteer Udecldeod Volunteer "otsl

Prior. N 567 83 109 759
Service Rgow % 75 11 14 100
(Ps.

Vwvvt- i~dtb~c* AFMP lA.-ttx~v<p. 4,ne Auttuir foiM94OhVAN

blzltcr depie. of flo 4vlu(titcrlt iTabti 5). Fot pIlotikan moidt •b 11(±iMt: in attf•fing, a
both srntcew oft eOffion it". 1l.i lw ,en a ti a -i s u cffknt itu1nbef of pcmom (Of the itti-ut•ttd

•:m" l~~hOwl tht Potential p~o"I Osipttz d 4 wwto' sp¢v;: tls .in :k draft-6w a~s mml ++yec¢hfy

atfitudo •ioatd '.4o"ttly Wta v cV Ik Itls to tht .IIIifIC iful cogWln (tSn ' lv ý "
0t-0 0lie1 Stsbgtotips. Firt the itwl-vated cae-gry. ((Gukt ri at, 1*71). RestlIts. Q4 the cul. 1i UTsVC+y
fi*l stwv t ofr"m tvaitwnC inf the SchtiW of tfldicite i-hsa t Ie~ia 'ke -,vpnorna~ -We~n

Ittaty ~iei~ce ;tpatii ajfJ to be goe jood toitice tonth on0rc it NWkcs' On)re WAY
ve-uticet ortentcd thin thit ? AFROTC to Ouprent the IlWntt -f OflkVI if, any +cikfh
ountrplsi. Raw- ad n the Magnitude of~ ";Vt&Wd uan4atd spcczaly watild K, it) citage Gcwstio
t1-Ofl.•lahtC¢ti~fl1 aita4tg , tROIV Cam, S in the tflr.t $Ubitd•u1 Catkuctiol4 prfa+a #satld tW
nohtattd sattu&, it wan a.tkiiulted that ",z theiC otl6d&

+.8



Table 5. Compurison of Suirvey Results between AFROTC Cadet.' azud
Milkuy Sciences Officer6 Trainees by RatedfNoa-Rated Status

Expressed Attitude 7@wafd VsumtarY Military SerVice
Oaf 11tvl, ~bAbia Oh0l1t.Ronb.MWvoinpltw, IUotacliaG Non-Voluntnr

TralnnmCiitegoy AFROTC % uiS Off% APROtC% MS Off% APROTC % MS off9%

Potential pilots 73 62 11 14 16 24
Potential navigators 68 so 16 16 16 34
Potential non-rated

personnel 44 75 15 11 41 14
aAPRUFC sample contains only NP' personnel.

-' ~bMS Oft sample- includes only NPS pazwnnel for pilotzu~d nvigator catcgoics; only prioa-srvice for non-nxd
category.

Although the number of officer trainees in the spcaking (Mexican-American and Puerto-Rio-an),
various minority caegOries was extremely sniall, and Caucasian/Otheir. Table 6 shows their
the data, by race, are presented to indicate general expressed attitude toward voluntary mnilitary
t endencies. The total group (including both prior serdiet. Although a greater percentage of the
and non-prior service trainees) was categorized minority groups express ,volunteerism, these
into the following subgroups: Nego. Spanish differences were not found to be significant.

Tat4e 6- Percetage& Diutrtrutlon of Expresse Attitude Toward Voluntasy
Military Service by Racia Subgroup

PWCentsg MOTItOUt0on by Attitude Category

yet U0044Cidd *4.6

(N 77) 73 10 17

Puerto ki"can
4N~t4?) 72 14 14

(Nn 812)61 14 :

In -Nottme 141 the whmlraj poy Ki I¶)71. the vtrn hif veutwnc attitludd 11pM-4rs to
btc vve Wfective. Stoce a raiw- In b4W . 4y has incw.-c z il~nutlly with A nouhcet diff 0,0C. In
been, con dcrcd vn cut~Wttistq¶ in sttr-cinw a Iczptris*4 MruntccuWn berce the Cuitt thee
%viimitnoer e fo-i awptrtabe sifl igrt qu ity. ck3s o~f ay1 nd FYr 73 *tvepek in ozpttsw-d,

*.vz pay b Itu~ hy(s 1614.I 214vte i 1, E~rtI stipW6ý the pzczac iwn nttnj tl ay se&.ikts~ 4k
f otint w4ce otrirseW" pet"Rscs4 ad vOuNec diq cnays:c#Jttduspv ith

attitude it $Wttcd bry claw Misc &t&-etd Mwnc foc pt*c% do diffetr sz;dIk'KUl ito
bqc-Alouss of ach' Clau Fpq *by ;ittthue sod their attitude unrdA t'tNrary nttiwaly senkct
v'ulcwteJy rcucpy ate imiu-ded In Tabhs Al ftomt the-pnMe*c annriw- Althorae the
thu-ti# Alb toi Apper-Aix A. Swt4na widli thau nvinMnti influawV of tolt Pay fraise arper it) be
720M. 'lada enteed 1kAkua oc 9 Ns'%sb P(oaguolflr a powom of thCexpcuad urcnw in
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favorable attitude may be attributable to factors primary reason with "opportunity for advanced
other than the pay raise. Since the post-November education, technical or professional training" as
classes were much smaller than those, entering their second most popular alternative.
prior to November, and during the time when they The primary reason for entering officer training
entered, there was little or no draft pressure, the selected by these officer trainees is interesting
majority of these entrants may have been from another standpoint. In estimating the
volunteer oriented regardless of the 1971 pay characteristics of the future volunteer force,
raie. In addition, the overall decline in anti- various techniques can be used to categorize the
militaristic attitude on college campuses and the sample population into groups for comparative
scarcity of employment opportunities in the purposes. When dividing the sample into self-and
civilian sector may have contributed to the slight dra otivated groups, soe stin sel-ntincrasein psitve atitde.draft-motivated groups, some question arises -as to
increase in positive attitude whether the self-motivated trainees accufately

Overall, it sho-ald be noted that the percentage represent the volunteer population. From the
of volunteers among the various groups of officer primary reasons selected, it appears that the
trainees was based on actual input into the School self-motivated group can be considered true
of Military Sciences, Officer training program and volunteers. "To avoid draft pressure" was not
may not accurately reflect the number of selected by any trainee identified as self-moti-
prospective volunteers in the entire applicant pool. vated. In contrast, at least 47 percent of each
The percentage of trainees in the high vulnerability draft-motivated group selected that alternative as
category coupled with their expressed attitude their primary reason. This suggests that the
against voluntary military service indicate that a differences found between volunteer (self-
sizeable number of these accessions were most motivated) and non-volunteer (draft-motivated)
likely draft-induced, Due to enrollment limita- groups are, in fact, true differences, and that
tions, some of these draft- induced entrants with self-motivated officer trainees do reflect the
higher aptitude qualifications may have excluded characteristics of a true volunteer.
potential volunteers who would be available for Academic background. The college majors of
the volunteer force. officer trainees are presented in Table 8. An

i oexamination of their academic backgrounds helps
Comparison of Subgroups to give an overall indication of possible overages

Chi square analyses and t-tests were computed and/or deficits which might be experienced in
to determine the significance of differences obtaining a sufficient number of officers with
between subgroups of primary interest on various specific skills and technical knowledge in a
demographic, attitudinal, and aptitudinal variables, volunteer force. Comparisons between self- and
These analyses included comparisons between draft-motivated trainees indicated no significant
subgroups relevant to the particular content area. differences between these two groups although a
In general, comparisons between self-and draft- somewhat larger percentage of trainees with
motivated trainees were of primary importance. engineering backgrounds were categorized as
Unless specifically stated, all differences discussed draft-motivated. Based on these results, little if
below were found to be statistically significant at any change from the academic background of
or beyond the 0.05 level, current officer accessions should be experienced in

Motivation to enter training. Recruiting the volunteer situation.
personnel are interested in factors which motivate Geographic location of college. In a zero-draft
yt-.ung men to enter service. In a volunteer environment, it is advantageous to identify those
environment, these motivating factors become college campuses where intensified recruiting
even more important in order to design effective efforts might be beneficial. Colleges attended by
recruiting appeals and strategies. When asked their the sample population were grouped into the
major reason for entering officer training, major recruiting areas and Table 9 indicates the
self -motivated trainees in all groups indicated a percentage of officer trainees who attended

"J"desire to become a pilot or navigator" was colleges locatud in the various recruiting regions.
fortmost tTable 7). Among the draft-motivated, Regional comparisons made betv.4en volunteer
the alternative "to avoid draft pressure" was groups of rated personnel were the only ones
selected as their most popular reason with "desire which revealed significant differences. Colleges in
to become a rate officer" second. The prior- the Southwest appear to be locations especially
service group selected "financial reasons" as their favorable to volunteer recruitment. This appears to
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be particularly true for the volunteer navigator career as compared to the draft-motivated

group. Next to the Southwest region, pilot contingent (39 percent of the pilots; 40 percent of
volunteers are more likely to come from the the navigators, and 40 percent of the total NPS
Soudi- Southeast and Far West regions, with group). Compared to the total NPS input,
navigators coming from the Great Lakes and prior-service personnel exhibit a more positive
South-Southeast regions. Those areas where the outlook toward a military career. Negative feelings
smallest percentage of volunteer rated personnel are expressed by only 10 percent of the
were found are the North-Northeast and Mid- prior-service personnel compared to 19 percent of
Atlantic regions for self-motivated pilots and the total NPS group. These high percentages of
Mid-Atlantic, Far-West for self-motivated navigator volunteer junior officers with a favorable outlook
personnel. It is realized that the percentages of would tend to suggest that a higher retention rate
personnel from a certain area are dependent in among these personnel could be anticipated.
part on the number of colleges in that particular Table I I reflects officer trainee responses on
area which more than likely reflects the area's their intent to remain in service upon completion
population density. Nevertheless, it does appear of their initial tour. In all :nstances, self-motivated
that intensified recruiting on college campuses in a trainees expressed a more favorable career
spoiuic recruiting region from which volunteers intention than draft-motivated. In every subgroup,
have come in the past might be effective in the at least 48 percent of the self-motivated subgroups
future, stated that they definitely or probably would

UCareer motivation. Proponents of the volunteer remain on active duty while less than 20 percent
force have suggested tl -t one of the valuable of the draft-motivated expressed a similar
by.producis of r- 1h a force will be a concomitant inclination. Negative attitudes toward an AF
increase i-. personnel retainability (Gates Commis- career were far more provalent among the
sion Report, 1970). If a prospective junior officer draft-motivated trainees. Among prior-service
is motivated to enter ser'Ice in the absence of the personnel, 82 percent would be amenable to a
draft, theoreticill he will more likely be career service career with only 4 percent against it. These
,moti'-ted also. It was anticinatiA that this percentages of prior-service personnel are
increase in retainability should nelp in offs$-tting noteworthy when compared to the total non-prior
any projected declinm. in officer accessions, and at service group (40 percent expressed a favorable
the samn" time, reduce costs which are associated attitude and 13 percent responded negatively).
with a high rate of turnover. Of some concern is the sizeable proportion in

Although expressed attitude toward a military most subgroups who indicated some uncertainty
careet does not a:-curately reflect actual career toward career comrrdtment. Only for prior-service
decision at the end of an initial tour, mome personnel is the percentage in the undecided
indication of career motivation can 1 ascertained category extremely small (14 percent). Such a
from an individual's perception of a military ccei.er Lend is to be expected foi prior-service personnel
and his expressed occupational plans for the since these individuals have already invested some
future. Two survey items were designed to elicit time in their military career and probably would
such information. One item asked respondents to not have entered commissioning piograms without
compare the desirability of a military career to a a positive attitud: toward a possible Air Force
civilian occupation. Responsec to this item shown career. A longitudinal analysis of career intent by
in 'fable 10 indicated that a maority of trainias source of commisskm revealed that over 80
perceived a military career equally or me.: percent of the Offluer Training School-AECP
dcsirable than a civilian occupation (59 percent of group consistently report they will definiely or
the NPS trainees and 81 percent of the most likely make a career in the Air Force ,rod 88
prior-service personnel). Among the rated cate- percent actually do elect to remain on active duty
gories, 68 percent of th- seli-motivated pilot (Shenk, 1970; 1972). While a generally high
trainees and 81 percent of the seh-motivated percentage of officer trainees In the current sample
nav!gator sample p,.rceived a military career to be expressin- a positive career intent is eacouraging,
equally or mere favorabie than the draft-motivated it must be recognized that those expressing
pilots (32 percent) and navigators (33 percent). In uncertainty represent a pro'. able loss to the Air
contrast, only. a small percentage of the ,elf- Force at the termination of their initial tour.
motivated groups (13 percent for pilots; 4 percent Selection test perfbrmance. Of equal impor-
for navigators, and 10 peicent of the total NFS tance to the overall number of potential officers
group) expressed a negative view toward a military who will be available for a volunteer force is the
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quality of personnel who will be attracted to enter quality level of the volunteer officer based on
military service in a draft-free era. It has been actual accessions, comparisons between self- and
recognized for some time that the draft motivates draft-motivated trainees and between self-moti-
a sizeable number of young men with high vated trainees and the total sample were made.
aptitude qualifications to enter service (Valentine Further comparisons between the performance of
& Vitola, 1970; Guinn et al., 1971). In most NPS mnd prior-service personnel, and between
comparisons between self- and draft-motivated entrants before and after November 1971, are also
accessions, the self-motivated group, on the whole, presented.
exhibits lower aptitude test performance than
those who are draft motivated. It is realized that Comparisons on officer quality, verbal, and

an exact appraisal of the aptitude level of the ,-quantitative composites are presented in Table 12.

future force should include the qualifications of Results' of t-tests between means of the NPS
both volunteer accessions as well as potential self- and draft-motivated groups indicated that the

volunteers in the applicant pool who were not two groups of NPS officers differed significantly

selected. Volunteer candidates actually selected only on the quantitative composite where the
for the School of Military Sciences, Officer difference between these groups was approxi-
training program more than likely represent the mately seven percentile points. While the differ-
"cream" of the volunteer applicant pool and, as a ence in quantitative ability between draft
group, may reflect somewhat higher aptitude motivation groups is quite dramatic, the volunteer
performance than performance levels which will be group is only slightly lower (one percentile point)

actually experienced in a draft-free environment, than the quantitative ability of all current officer

Nevertheless, to give some indication of the accessions.

Table 12. Means and Standard Deviations of AFOQT Composites for
Self-Motivated and Draft-Motivated NPS Samples, Prior-Service

and Total Samples

Mean and Standard Deviation

Self. Draft-
Motivated Motivated Total T-tal Total

AFOQT Composite NPS NPS NIPS PS Sample

Officer quality
Mean 65.18 67.19 65.85 67.88 66.30
SD 23.47 22.55 22.66 22.07 22.55

Verbal
Mean 50.75 50.85 49.45 59.55 51.71
SD 25.27 24.54 24.51 24.52 24.87

Quantitative
Mean 50.85 5?,73 53.24 4733 51.92
SD 27.10 25.25 25.99 28.57 26.70

Valid Na 423 60o 3039 877 3,916

aScores not available for all cases.

Comparisons between total NPS and prior- future may be somewhat lower in quantitative
service personnel indicated that differences aptitude than is today's officer accession.
between these two groups on all three composites
were significant at or beyond the 0.05 level. In the te ptitudeecompite forptenialS

offce quliy ad eral res, rir-srvce rated personnel (pilot; navigator-technical)officer quality and verbal areas, prior-service reflected no significant differences between
personnel excel- in the quantitative area, NPS self- and draft-motivated groups (Table 13). For
personnel demonstrated higher mean performance.
The lower quantitative performance of prior- pilots and navigators, the self-motivated group
service peraonnel, coupled with similar per- edexhibited slightly higher performance in these two

fonrance of the volunteer group, appears to composites than the total group.

indicate that the volunteer officer candidate of the

16



Table 13. Means and Standard Deviations of AFOQT Not and
Naviptor-Techncal Composites for Self- and Draft-Motivated

NPS Rated Samples and Total Rated Samples

Mean and Standard Deviation

Sample /AFOQT Composite Motivated Motivated Total

Potential Pilots - Pilot Composite
Valid 11a 293 317 1,912
Meean 75.67 73.69 74.28
SD 16.92 17.83 17.59

Potential Navigapors - Navigator
Teetinical Composite

Vlid Na 110 263 995
Mean 68.14 69.13 67.93
SD 22.73 23.31 22.23

aScores not available for all cases.

During recent months, a concerted effort has composites indicated that mean differences
been made to attract minority group members to between Negroes and Caucasians were significant.
enter officer training. Although the number of For the quantitative comparisons, Caucasian
tranees in the various minority groups was small, performance was significantly higher than both the
gross comparisons of aptitude performance among two minority groups. Due to the small numbers in
the racial groups are presented in Table 14. the minority categories, the reflected differences
Comparisons based on officer quality and verbal can only be interpreted as general tendencies.

Table 14. Means and Standard Deviations of AFOQT Composites
for Racial Subgroups

Mean and Standard Deviation
Spanish spoiklni-

Mixi:an Amedran,
AFOQT Composite Caucasuan Negro Puerto Rican

Officer quality
Mean 66.47 59.42 64.17
SD 22.54 22.98 20.15

Verbal
Mean 51.80 45.71 54.40
SD 24.90 23.57 22.63

Quantitative
Mean 52.34 38.73 37.79
SD 26.66 26.06 21.14

Valid Na 3,797 77 42

&Scores not available fto cAes.
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The last series of aptitudinal comparisons post-November entrants on any composite. It is
focuses on differences between NPS individuals Interesting to note that although the differences
entering training before or after th; date of the were not significant, the post-November self-
military pay increase in November 1971 (Table motivated rated groups demonstrated slightly
15). For the self-motivated groups, no significant higher mean performance.
differences were found between the pre- and

Table 15. Means and Standard Deviations of AFOQT Composites for Samples
of NPS Trainees Entering Training ' fore (Pre) and After (Post)

November 19}a

Mean and Standard Deviation
Self-Motivated (Volunteers) Total NPS

Sample/AFOQT Composite Pro-Nov Post-Nov Pro-Nov Post-Nov

Total NPS - Officer quality
Valid Na 266 157 2,171 868
Mean 6539 64.81 65.69 66.23
SD 23.27 23.78 22.55 2294

Total NPS -Verbal
Valid Na 266 157 2,171 868
Mean 49.25 52.58 4935 49.14
SD 25.96 23.65 24.70 23.93

Total NPS- Quantitative
Valid Na 266 157 2,171 868
Mean 50.92 49.96 52.77 54.42
SD 26.69 27.71 25.99 25.96

Potential NPS Pilots -Pilot
Valid Na 216 77 1,558 354
Mean 75.44 76.30 74.77 72.10
SD 16.17 18.85 1692 20.15

Potential NPS Navigators-
Navigator Technical

Valid Na 37 63 521 474
Mean 64A6 68AI 64.55 71.65
SD 23.39 23.47 2237 2.A7

aScores not available for all cases.

Since there has been a great deal of interest in Based on these results, the impact of the pay
thQ overall effect of the pay increase on quality, increase on quality level appears non-existent in a
pre-post comparisons were mnade for the total NPS majority of subgroup coniparisons and conflicting
-iput. In comparing mean performance for all in rated conipazisonis for the total NPS group.
subgroups, significant differences were found only Since the overaUl quality of the volunteer groups
for the pilot and navigator-technical composites. studied appears to be at an acceptable levd.
Fot the NPS pilot group, significantly higher mean pethaps little or no change should be expected. It
performance was exhibited in the pre-Noveniber may be that lte facilitating effect of the pay raise
group. However, opposite results were found for will bemanifestedInat tractlng a sufficient number
the navigators; post-Noveinber performtance on the of volunteers rather than effecting a significant
rovigator4echnical composite was sigifkantly change in the quality of entrants.
higher.
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IV. GENERAl. SUMMARY AND CONCLUSIONS performance on rated composites was found
between draft motivation groups. Comparisons

A survey of 3,931 trainees in the School of between volunteer pre- and post-November
Military Sciences, Officer p-Togram indicate that a entrants indicate no significant increase in quality
certain proportion of youni college graduates as a result of the military pay increase. Such a
entering this program were movivated to do so by trend emphasizes the importance of identifying
draft pressure. The number of trainees expressing a non-monetary incentive programs which can be
volunteer attitude toward military service differs used effectively to maintain an acceptable level of
among subgroups of potential rated and non-rated, quality in the future volunteer officer force.
prior-service and non-prior service, and minority
personnel. An overall increase in expressed A survey of career intention among these junior
volunteerism is evident in classes entering training officers indicates that a large proportion of the
after the military pay increase became effective, volunteer group are undecided about their future

Q fwmmilitary career. To minimize the loss of these
racia diorerces b guwe re quite qualified officers, the need to develop improved: racial, and prior service subgroups were quite

evident in the quantitative area. No difference in career incentive programs is apparent.
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Table Al. Distribution of Clan 72-01 for Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

USiIbutlon by Attitude Cat OrY
Oefinit or Okf ltl or
Probable Proabille Total4

craft Volunteer Undeclied Man-Vluntam Group
Service VulOrabIlogy

CatagOryt  CateloryD N COa % , Col % N co % N Cot %

Non-prior service High N 71 43 30 50 57C 55 158 48
(NPS) Row % 45 19 36 100

Medium N 59 36 27 45 41 40 127 39
"Row % 47 21 32 100

Low N 3 5 d 21 3 5 5 5 43 13
Row% 81 7 12 (00

Tot.a NPS N 165 100 60 100 103 100 328 100
Row % 50 18 32 100

Prior service TotWl PS N 26 2 2 30 ",
(PS) Row % 86 7 7 O00

Total (NPS& PS) N 191 62 105 358
Row % 53 1 ' 30 100

"aServicc catreg y is bAsed on the fallowing:
Non-pr•or servie - thosc officer trainees without any prior military servie.
Prior serviec • includes AECP. Bootstrap, and Airinan Comutissioitq Ptopam utrainecs

bDfa(I vulnerability youps art basd on draf lottery numbers:
High vulncrabiltty lottery numbers 1.122
MeWdium vulncrabbity 6ottery numbers 123-244
Low vulnerability lottery numbers 245-566

MC.use ulfitr train•es defined as drat-moti•a•lcd

'h- offkcr gtiainces defined as scif.swuoicaed.

TahhA.2,. Disulbutlion of Clan 72,02 For Categories of Attitudes Towad"Volutary Military Service by Service Category and Draft Lottery Sequeuce

O|g4ritalme by AttitMlude C•t'ary
SO~ttlilta Or Ota

calegory uaWa~rib H C'ýt % N C~l Al coo N CO %

Norntfw pv |eIito N 92 41 39 67 67" 6 I6 M 54
(NV) Row 1 46 20 34 100

I !diwh N 66 31 Is 26 X0 30 111 30
Ro 1, $ 14 27 too

k'w N t- 4 7 2 2 60 16
f~w 73 1oo

RowZ 5 7 16 17 10
T tai PS N 1 4 1

fps) ~ 516 t

Total (,1 &PS) N 244 4.5 103 412
ROW •.. S9 16 . . 100)

O$Ot~re utc GIs- kz g" l (%te fM4$4vira

009 4* if t4_!% A . wtV :ra~ce u Ak~w CA"a fa rE~e'

&tula--• btT a .
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"abhk A. Distribution of Class 72.03 forCategorles of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution bY Attitude Calegory

Definite or Definite or
Probsble Probable Total

Draft voll'asaeer Undecided Non-Volunteer Group
Ssivice Vii nerability

Categorys Categuory
0  

N Col % N Cot% N Coo % N Cot%

Non-prior seivice High N 39 47 7 47 3 7C 67 83 54
(NPS) Row % 47 8 45 100

Medium N 24 29 8 53 18 33 50 33
Row % 48 16 36 100

Low N 20d 24 0 0 0 0 20 13
Row % 100 0 0 100

Total NPS N 83 100 15 100 55 100 153 G0
Row% 54 10 36 100

Prior service Total PS N 121 15 29 165
(PS) Row % 73 9 18 100

Total (NPS & PS) N 204 30 84 318
Row % 64 9 27 100

'Service category is based on the following:
Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

b Draft vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122Medium vulnerability - lottery numbers 123-244

Low vulnerability - lottery numbers 245-366
'Those officer trainees defined as draft-motiv!ated.
dThose officer trainees defined as self-motivated.

Table A4. Distribution of Clas 72-04 For Categcries of Atitudes Toward
Voluntary Military Service by Service Category P.ad Draft Lottery Sequence

Distribution by Attitude Category

06f1nito Definite orProbable Probable Total

Draft Volunteer Undecided Non-Volunteer Group
Service Vulnorasgl y

Cstagoryo Categoryb N Cog % N Col % N Col % N Col %

Non-prior service High N 53 46 25 58 63c 77 141 59
(NPS) Row % 38 18 44 100

Medium N 30 26 16 37 19 23 63 27
Row % 46 25 29 100

Low N 3 3 d 28 2 5 0 0 35 14
Row % 94 6 0 100

Total NPS N 116 100 43 100 82 100 241 100
Row % 48 18 34 100Prior service Total PS N 18 7 9 34(PS) Row % 53 21 26 100

Total (NPS & PS) N 134 50 91 275
Row % 49 18 33 100

aService category is based on the following:
Non-prior service - those officer trainees without any prior military service.
Prior service- includes AECP, Bootstrap, and Airman Commisioning Program trainees.

bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability -lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnerability - lottery numbers 245-366

"cThose officer trainees defined as draft-motivated.
dThose officer trainees defined as self-motivated.
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T abl, 45. Distribution of Class 72-O5 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Definite or Definite or
Probable Probable TotalDraft volunteer Undecided Non.-Vonunteer Group

Service Vul nor chiLIyCatesrya CategoryV N Cal% I Co % N Col % N Col %

NI'Sm)rr service I N 102 52 36 71 94C 71 232 61

(NPS) Row % 44 16 40 100
Medium N 55 28 13 25 36 27 104 27

Rc.w 1 53 13 34 100
Low N 39 20 2 4 3 2 44 12

Row % 89 4 7 100
Total NPS N 196 100 51 100 133 100 380 100

Row % 52 13 35 100
I'tiir service Total PS N 43 3 1 47
(11S) Row % 92 6 2 100

"Totl ýd(NPS & PS) N 239 54 134 427
Row% 56 13 31 100

a-:'rvicv category is based on the following:
Non-prior service - those officer trainees without any prior military service.

Prior veice - includes AECP, Bootstrap, and Airman Commissioning Program trainees.
birraf t vulnerability groups arc based on draft lottery numbers:

high vulnerability - lottery numbers 1-122
Medium vulnerability lottery numbers 123-244
Low vulnerability - lottery numbers 245-366

Thse officer trainees defined as draft-motivated.
d11hoi. officer trainees defined as self-motivated.

Table A 6. Distribution of Class 72-06 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Definite or Definite or
Probable Probable Total

Draft Volunteer Undecided N4on-Volunteer Group
Service V'ulnerablilty

Categorya :.¶egoryb N Col % N Col % N Col % N Col %

Non-prior service High N 123 56 29 55 5 9C 71 211 59
ANPS) Row % 58 14 28 100

Medium N 56 26 23 43 23 28 102 29
Row % 54 23 23 100

Low N 40d 1 h I 2 1 1 42 12
Row, 96 2 2 100

Total NIS N 219 100 53 100 83 100 355 100
Row % 62 15 23 100

Prior service Total PS N 68 3 9 80
(PS) Row % 85 4 11 100

Total (NPS & PS) N 287 56 92 435
Row % 66 13 21 1O0

'Service category is based on the following:
Non-prior service - those officer trainees without any prior military service.
Prior mervice - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

bl)raft vulnerability groups arc based on draft lottery numbers:

High vulnerability lottery numbers 1-122
Medium vulnerability -lottery numbers 123-244
Low vulnerability lottery numbers 24S-366

0rhtose o fficer trainees defined as draft-motivated.
d'rihse officer trainees dcfined as self-motivated.
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Table A Z Distibution of Clam 72-07 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Ditribution by Attitude Ctegory

Definite or Definite
Proable Probable Total

Draft Volunteer Undeided Non.Voluntoeer GroupServica VulnerabiltyCateoorya Categoryu N Col% N Cot % N Cot % N Cul %

Non-prior service High N 64 44 23 66 50c 70 137 54
(NPS) Row % 47 17 36 100

Medium N 51 35 11 31 19 27 81 32
Row % 63 14 23 100

Low N 3 2 d 21 1 3 2 3 35 14
Row % 91 3 6 100

Total NPS N 147 100 35 100 71 100 253 100
Row% 58 14 28 100

Prior service Total PS N 38 12 10 60
(PS) Row % 63 20 17 100
Total (NPS & PS) N 185 47 81 313

Row % 59 15 26 100
"aService category is based on the following:

Non-prior service - those officer t es without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

bDraft vulnerability goups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerablity - lottery numbers 123-244
Low vulnerability -lottery numbers 245-366

cThose officer trainees defined as draft-motivated.

dThose officer trainees defined as self-motivated.

Table A8. Distribution of Class 72-08 for Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Definite or Definite or
Probable Probable Total

Draft Volunteer Undecided Non-Volunteer Group
Service Vulnerabiliy

Categorya CategoryD N Col % N Coa% N Cot % N Cot%

Non-prior service N 26 40 9 82 17c 85 52 54
(NPS) Row % 50 17 33 100

Medium N 26 40 2 18 1 5 :9 30
Row % 90 7 3 100

Low N 13d 20 0 0 2 10 15 16
Row % 87 0 13 100

Total NPS N 65 100 11 100 20 100 96 100
Row% 68 11 21 100

Prior service Total PS N 1 1 2
(PS) Row % 50 50 100
Total (NPS & PS) N 66 11 21 98

Row% 67 11 22 100
aService category is based on the following:

Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees

bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low u-lnerabilky - lottery numbers 245-366

'those officer trainees defined as draft-motivated.
dThose officer trainees defined as self-motivated.
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Table A 9. Distribution of Clan 72-09 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Definit, or Definite or
Probable Probable Total

Draft Volunteer Undecided Non-Volunteer Group
Service VulnerabilIty

Cate"orya Categoryb N Col % N Cot % N Col % N COo %

Non-prior service High N 27 44 15 63 31 c 78 73 58
(NPS) Row % 37 21 42 too

Medium N 20 33 8 33 9 22 37 30
Row % 54 22 24 100

Low N ! 4d 23 1 4 0 0 15 12
Row % 93 7 0 100

Total IPS N 61 100 24 100 40 100 125 100
Row % 49 19 32 100

Prior service Total PS N 1 2 3
(PS) Row % 33 67 100

Total (NPS & PS) N 62 24 42 128
Row% 48 19 33 100

aScrvice category is based on the following:
Not:-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability -lottery numbers 123-244
Low vulnerability - lottery numbers 245-366

cThose officer trainees defined as draft-motivated.
dThose officer trainees defined as self-motivated.

Table AIO. Distribution of Class 72-10 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Definite or Definite or
Probable Probable Total

Draft Volunteer Undecided Non-Volunteer Group
Service Vulnerability

Categorya Category
0  

N Col% N Cot% N Coa% N Coi%

Non-prior &-,vice High N 19 59 5 63 2 2C C5 46 70
(NPS) Row % 41 11 48 100

Medium N 7 22 3 37 3 11 13 20
Row% 54 23 23 100

Low N 6 d 19 0 0 1 4 7 10
Row % 86 0 14 100

Total NPS N 32 100 8 100 26 100 66 100
Row% 49 12 39 100

Prior service Total PS N 10 1 2 13
(PS) Row % 77 8 15 100

Total (NPS & PS) N 42 9 28 79
Row_% 53 11 36 100

"Service category is based on the following:
Non-prior service - those officer t .Anees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnerablility - lottery numbers 245-366

C7hiose officcr trainees defined as draft-motivatcd.

dThose officer trainees defined as self-motivated.



Table All. Distribution of Clan 72-11 For Categories of Attitwul % Towari
Voluntary Military Service by Service Category and Draft Lettery Squence

Distribution by Attitude Category

Definite or Definite or
Probable Probable Tota

Draft Volunteer Undeeldld Nmn.Volumnteer Grouw
Service Vulnerabili*y

Catogosya categoryb N Coo% N Coo% N Cot% N Coo%

Non-prior service High N 21 38 9 82 15c 71 45 52
(NPS) Row% 47 20 33 100

Medium N 20 36 2 18 5 24 27 31
Row % 74 7 19 100

Low N 14 d 26 0 0 1 5 15 17
Row % 93 0 7 100

Total NPS N 55 100 11 100 21 100 87 100
Row% 63 13 24 100

Prior service Total PS N 29 3 2 34
(PS) Row % 85 9 6 100

Total (NPS & PS) N 84 14 23 121
Row% 69 12 19 100

2 .,ervice category is based on the following.
Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability -lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnerability - lottery numbrs 245-366

IThose officer trainees defined as draft-mtivated.
dThose officer trainees defined as self-motivated.

Tabk AI12. Distnrbution u Class 72-12 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Definite or Definite or
Probable Probable Total

Draft Volurteer Undecided Non-Volunteer Group
Service Vulnwrabil y

Categorya Cgry N Coi% N Coi% N Col% N Cot%

Non-prior service High N 26 40 11 92 24c 89 61 59
(NPS) Row % 43 18 39 100

Medium N 13 20 1 8 3 11 17 17
Row % 77 6 17 100

Low N 2 5d 40 0 0 0 0 25 24
Row % 100 0 0 100

Total NPS N 64 100 12 100 27 100 103 100
Row % 62 12 26 100

Prior service Total PS N 44 10 21 75
(PS) Row % 59 13 28 100
Total (NPS & PS) N 108 22 48 178

Row % 61 12 27 100
aService category is based on the following:

Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP. Bootstrap, and Airman Commissioning Program trainees.

bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability -lottery numbers 123-244
Low vulnerability - lottery numbers 245-366

OFhose officer trainees defined as draft-motivated.
dThose officer trainees defined as self-motivated.
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Table A13. Distribution of (lass 72-13 For Categories of Attitudes To Nard
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

oefinite or Definite of
Probable Probable Total

Draft Volunteer Undecided Non.Volunteer Group
Service Vulnerablhty

Categorya Categoryu N Col % N Col % N Col % N Coo %

Non-prior service Hligh N 29 42 6 75 9C 69 44 48
(NPS) Row% 66 14 20 100

Medium N 26 37 2 25 4 31 32 35
Row% 81 6 13 100

Low N 15d 21 0 0 0 15 17
Ruw % 100 0 0 106

Total NPS N 70 100 8 100 i3 100 91 100
Row % 77 9 14 100

Prior service Total PS N 53 9 6 68
(PS) Row % 78 13 9 100
Total (NPS & PS) N 123 17 19 159

Row % 77 11 12 100

Saervice catcgory is based on the following:
Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability -lottery numbers 1-122
Medium vulnerability lottery numbers 123-244
Low vulnerability lottery numbers 245-366

Cihose officer trainees defined as draft -maiivated.

d'rTose officer trainees defined as self-motivated.

Table A 14. Distribution of Class 72-14 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Definite or Definite or
Probable Probable Total

Draft Volunteer Undecided Non-Volunteer Group
Service Vulnerabilhy

Cat egory& Categoryh N Col% N COo % N Col % N Cot %

Non-prior service High N 23 45 7 70 16" 94 46 59
(NPS) Row % 50 15 35 100

Medium N 15 29 3 30 1 6 19 24
Row % 79 16 5 100

Low N 13d 26 0 0 0 0 13 17
Row % 100 0 0 100

Total NPS N 51 100 10 100 17 100 78 100
Row % 65 13 22 100

Prior service Total PS N 16 4 7 27
(PS) Row % 59 15 26 100

Total (NPS & PS) N 67 14 24 105
Row % 64 13 23 100

aService category is based on the following:
Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

bDrIft vulnermbi!itv groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low volncribility lottery numbers 245-366

"1'lh,.¶t ofi(el Irtalfire, defiled am draft mtll Ivated,
iioih,1se fficler traineri deflned as self.motivated,
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TableA IS. Distribution of Class; 72-IS For Categories of Attitudes Toward
Voluntary Military Service toy Service Category and Draft Lottery Sequence

ODrisrbutlon by Attitude Category

Oaf lokseor Doorinhteor
Probable Probable Total

Draft Volunteer Undecided I4@fl-VOlumteff Group
service Vuinerablljty

Categoorva Category N Cotl% N Cooi% N o Co% N coo%

Non-prior service High N 20 41 5 71 7C 78 32 49
(NPS) Row % 63 16 21 100

Medium N 14 29 2 29 2 22 18 28
Row % 78 d I I1 100

LOW N 15d 30 0 0 0 0 15 23
Row % 100 0 0 100

Total NPS N 49 100 7 100 9 100 65 100
Row % 75 11 14 100

Prior service Total PS N 34 11 12 57
(PS) Row % 60 19 21 100

Total (NPS &PS) N 83 18 21 122
Row % 68 15 17 100

aService category is based on the following.
Non-prior service - those officer trainees without any prior mitary service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning; Program trainees.

bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability -lottery numbers 1-122
Miedium vulnerability -lottery numbers 123-244
Low vulnerability -lottery numbers 245-366

M~ose officer trainees defined as draft -motivated.

d~hose officer trainees defined as self-motivated.

Table A16. Distribution of Class 73-01 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Definite or Definite or
Probable Probable Total

Draft Volunteer- Undecided Non-Volunteeor Group
Service VulnerabillIty

Categorya categorye N Cool% N CalI% N Col % N col %

Non-prior service High N 19 53 4 100 Sc 63 28 58
(NPS) Row % 68 14 18 100

Medium N 7 19 0 0 2 25 9 19
Row % 78 d0 22 100

Low N 10d 28 0 0 1 12 11 23
Row % 91 0 9 100

Total NPS N 36 100 4 100 8 100 48 100
Row % 75 8 17 100

Prior service Too.a] PS N 15 3 4 22
(PS) Row % 68 14 18 100
Total (NPS &PS) N 51 7 12 70

Row % 73 10 17 100
'Servce category is based on the following;

Non-prior service - those officer trainees without any prior military srvice.
Prior service - includes AECP, Bootstrap, and Airman CommrissioningProgiram trainees.

bDraift vulnerability groups are based on draft lottery numbers:
High vulnerability -lottery numbers 1-122
Mediumn vulnerability -lottery numbers 123-244
Low vulnerability -lottery numbers 24 5-366

0rhosc officer trainees defined as draft-motivated.
d4Those officer trainer- dc"c as self-motivated.
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Table A 17. Distribution of Class 73-02 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Definite or Definite or
Probable Probable Total

Draft Volunteer Undecided Non-Volunteer Group
Service Vulnerability

Categorya Categoryb N Cot % N Col % N Col % N COl %

Non-prior service High N 26 36 4 100 21c 84 51 51
(NPS) Row % 51 8 41 100

Medium N 22 31 0 0 2 8 24 24
Row % 92 0 8 100

Low N 24 33 0 0 2 8 26 25
Row % 92 0 8 100

Total IPS N 72 100 4 100 25 100 101 100
Row % 71 4 25 100

Prior service Total PS N 7 3 1 11
(PS) Row % 64 27 9 100
Total (NPS & PS) N 79 7 26 112

Row % 71 6 23 100
aService category is based on the following:

Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122

Medium vulnerability - lottery numbers 123-244
Low vulnerability lottery numbers 245-366

c'Those officer trainees defined as draft-motivated.
dnhose officer trainzes defined as self-motivated.

TableA 18. Distribution of Class 73-03 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

DeOinite or Definite or
Probable Probable Total

Draft Volunteer Undecided Non-Volunteer Group
Service Vulnerability

Categorya Categoryb N Col % N Col % N Col % N Col %

Non-prior service High N 27 36 12 86 14c 82 53 50
(NPS) Row % 51 23 26 100

Medium N 28 37 1 7 3 18 32 30I Row % 88 3 9 100
Low N 2 1d 27 1 7 0 0 22 20

Row % 95 5 0 100
Total NPS N 76 100 14 100 17 100 107 100

Row% 71 13 16 100
Prior service Total PS N 90 9 15 114
(PS) Row % 79 8 13 100

Total (NPS & PS) N 166 23 32 221
Row% 75 10 15 100

aService category is baseJ on the following:
Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP. Bootstrap, and Airman Commissioning Program trainees.

bLraft vulnerability groups are based on draft lottery numbers:
High vulnerability -lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnerability lottery numbers 245-366

Cfliose officer trainees defined as draft-motivated.

d.h,,psc officer trainecs defined as self-motivated.
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